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®deBpansk: «[ocnegHne nameHeHUs TPyAOBOro 3akoHoAaTenbcTBa. K 4yeMy KaapoBUKY HYXXHO
6bITb roToBbIiM B 2017 roay»

1. Wtorm 2016 roga. OCHOBHbIE M3MEHEHUSA TPYAOBOro 3aKoHoAaTenbCcTBa 3a roa. Kak
N3MEHEHUS OTPa3UNnNCh Ha MpaKTUKe.

2. WN3meHeHus Tpy[ooBOro 3akoHogaTenscTea, BeTynawowme B cuny B 2017 roay.

3. Kakue ctopnpusbl MmoxeT nogaputb 2017 rog. O630p BaXkHbIX 3aKOHOMPOEKTOB, KOTOpble
yKe pa3paboTaHbl M 3aKOHOMPOEKTOB, KOTOPbIE MOTYT ObITb paspaboTaHbl U NPUHATLI B
Onwxanwen nepcnexkTmnee.

MapT: «O6xanoBaHue akToB locygapcTBeHHOM MHCNEKuMK Tpyaa. O63op npakTUKn»

TakTvka npoxoxaeHus NpoBepok "ocyaapcTBEHHOM MHCMEKUUN Tpyaa.

AkTbl [OCyaapCTBEHHON MHCMEKUMM TPyAa U NOPSAOK X 0BxarnoBaHus.

Kak pobutbcs ocBoboXAeHNA OT aAMUHUCTPATUBHOW OTBETCTBEHHOCTH.

Kak gokasaTb, 4TO OTCYTCTBYET BMHA PYKOBOAMTENS OpraHmM3aLuu.

Kak cHM3nTb pasmep wtpada.

CynebHas npakTuka, Kak UHCTPYKLMSA NO OTCTauBaHMO MHTEPECOB KOMMNaHUW.

ok whPRE

Anpenb: «AKTyanbHble Npobnembl KagpoBoro genonpoussoactsa. [podeccnoHanbHbIe
cTaHAapTbl M He3aBUCUMAas oLeHKa KBanudukaumm»

1. Yt0 Takoe npodcTaHOapTbl U 3a4€M OHU HYXHbI.

2. K Bonpocy 06 o65a3aTensHOCTN Npod)cTaHAapToB.

3. TpodeccroHanbHble CTaHA4apPTbl Kak MOMOLLHMK B ONpeAeneHnn TpyAoBbIX (OYHKUMIA 1
OOMKHOCTHbIX 06513aHHOCTEN.

4. MOoXHO N yBONUTb 3a HECOOTBETCTBME NpodCcTanaapTy. YTo genaTb eCrim Hy>KHO YBONUTb
32 HECOOTBETCTBME.

5. Bce 0 He3aBNCUMOW OLeHKE KBanudumkaumm.

Mai: «Own6kn pabotoaaTtens Nnpu yBonbHeHUU: cyaebHas npakTuka u npodunakTmka»

1. O6wwe npasuna yBonbHeHusi. Hanbonee yactble OWNOKM, CBA3AHHbIE C HAPYLLIEHUSAMU
obLero nopsigka yBOrnbHEHMS.
2. Owwnbkn, gonyckaemble Npw:
2.1 yBonbHEHWUW NO UHMLMATUBE paboToaaTtens;
2.2 yBOSbHEHMM NO COOCTBEHHOMY XeraHuo paboTHMKa;
2.3. yBOMbHEHWUM MO COrMAaLlEHN0 CTOPOH;
2.4. yBOMbHEHWU MO MHBIM OCHOBaHUSIM.
3. [MocTpoeHune cuctembl NpeaoTBpaLLeHUst oWnBOK NpY YBOSbHEHWUN.
4. 0O630p cynebHow NpakTukK No TeMe.

MioHb: «O630p NpakTUKU No TpyaoBbIM cnopam. NMpodunnaktuka nopaxeHui pabotoaatens B
TUNOBLIX cNopax»

1. PeWTuHr camblx YacTbIX TPYAOBbLIX CMOPOB.
2. Kak He npourpatb cyAebHbI npoLecc no Aeny no UCKy:

2.1. 0 BOCCTaHOBIEHUN Ha paboTe.
2.2. 0 B3bICKaHUN 3apaboTHOW NNaTol.
2.3. 0 B3bICKaHUM MaTepwmarnbHoro yuwepba.

3. D,pyrl/le nonyndapHble KaTeropmn CrnopoB 1 TakTUKa 3allnUTbl UHTEPECOB KOMNAaHUN.
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4. Kak HanaguTb B koMnaHum acpcpekTnBHyto cyaebHyio n gocynebHyto paboty. Kto otBevaet
3a TpyAoBble crnopbl? FOpucT? Kagposuk? A, moxeT, cnyxba 6e3onacHocTn?

*  Texcmol nyOauxayuil AGIAIOMC  00beKmMoM unmenniekmyanvhou cobcmeennocmu xomnauuu OO0
"BomepcOAI™" u oxpansiomces 3axonooamenscmgeom PD 06 asmopckom npage u cmedcuvix npasax. Ilonnoe
U YacmuyHoe KONUpoganue, 80CNpouzseoenue, mupalcuposanue, Kakum-mbo cnocobom, 6 mom qucie u 6

NEKMPOHHOM 8UOe, He OONYCKAEMCAL.
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February: "The latest labor legislation changes which all HR managers need to know in 2017"

1. Basic changes to labor legislation in 2016. The practical impact of these changes in labor relations
2. Changes to labor law effective 2017
3. Overview of important legislative bills that are effective or may be shortly. Changes for 2017

March: "Appealing acts of the State Labor Inspectorate”

1. Strategy for employers undergoing audits of the State Labor Inspectorate
2. Decisions of the State Labor Inspectorate and the procedure for appeal
3. Ways to discharge administrative liability

4. Ways to prove the absence of responsibility for the company CEO

5. Steps to reduce the amount of administrative fines

6. Case law as instructions to defend the company's interests

April: "Current problems of HR recordkeeping. Professional standards and independent
qualification assessment"

1. The meaning of the professional standards and their purposes

2. Information regarding mandatory professional standards

3. Professional standards as assistance in the specification of labor functions and responsibilities

4. Conditions and the procedures to terminate employment of an employee for non-conformity with
professional standards

5. Complete guide for independent qualification assessment

May: "Employer’s mistakes in the termination of employment: case law and preventive
actions"

1. General rules of employment termination. The most common mistakes in connection with violations
of procedures
2. Review of common mistakes:

A. Termination of employment initiated by employer

B. Voluntary termination of employment by employee

C. Termination of employment by agreement of the parties

D. Termination of employment on other grounds
3. Implementation of the guidelines by employer to prevent mistakes associated with termination of
employment.
4. Overview of case law

June: "Overview of case law regarding resolution of labor disputes. Employer’s actions for
prevention of losses in typical disputes”

1. Ranking of the most frequent labor disputes.
2. Methods of prevailing in lawsuits involving:

A. Employee reinstatement

B. Recovery of wages

C. Recovery of material damages
3. Other common employer/employee disputes. Tactics to protect the company interests
4. Methods of organizing effective judicial and pre-trial work within the company. Designation of the
person responsible for resolving labor disputes within the company. Pros and cons of Lawyer, HR
manager, security services

* Text articles are the intellectual property of the company "WatersOAG" LLC and are protected by Russian
law on copyright and related rights. The full or partial copying, reproduction or the duplication in any media,
including in electronic form, is strictly prohibited.
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